
 

 

 

Parties, Preamble and Status of the CAO-OI 
 

 

1. Parties 

The Parties to this Collective Labour Agreement are 

The Employers' Association of Research Institutes (WVOI), on behalf of the following research 

institutes: 

-  The National Library of the Netherlands (KB) 

-  The Netherlands Organisation for Scientific Research (NWO) 

- The Netherlands Foundation of Scientific Research Institutes (NWO-I) 

and 

The employee organisations 

- AC/FBZ 

- FNV Overheid 

- CNV Overheid, part of CNV Connectief 

- VAWO/CMHF 

The Parties hereby declare that they entered into this Collective Labour Agreement at The 

Hague on 27 March 2018. 

 

2. Preamble 

Research institutes fulfil a prominent role in the Dutch and international knowledge infra-

structure. They make an essential contribution to the Dutch and international knowledge-based 

economy. Academic research and innovation are fundamental to the prosperity and welfare of 

the Netherlands. Societal challenges and questions are therefore leading for the research 

institutes. In other to be able to work together to enhance scientific knowledge, they need to 

be attractive employers for their three thousand employees, now and in the future. 

 

Salary development 

2018 

As of 1 February 2018, the amounts in the salary scales, including the amounts for trainee 

research assistants (OIOs), will be structurally increased by 2%, with a one-off supplement of 

up to €1000 for employees for whom the salary increase is lower than €1000 gross per annum 

on the basis of full-time employment. This supplementary payment will be paid out in the 

month of July 2018 and is based on the salary on 1 February 2018. 

 

2019 

As of 1 January 2019, the amounts in the salary scales will be structurally increased by 2.4%, 

including the amounts for trainee research assistants (OIOs). 

 

Sustainable employability 

In order to guarantee sustainable employability in the Collective Labour Agreement and to 

make it a subject of discussion within the organisation, the parties have agreed a number of 

measures. 

 

Budget for professional development and sustainable employability 

The annual budget for professional development and sustainable employability is a minimum of 

2% of the wage sum. 

 

Adjustment of working hours with the use of AVOM 

The Customized conditions of employment (AVOM) (appendix 3 of the Collective Labour 

Agreement) include a choice in the form of a savings option that makes it possible to use non-

statutory leave days for the adjustment of working hours. A maximum of five years and a 

maximum of 890 hours can be saved if the employee works a full working week. A condition 

for participation in this AVOM option is that before the employee begins to save leave, it must 



 

 

be established in consultation between the employee and the employer when, how and for 

what period the saved leave will be used. 

 

Generation Plan Scheme 

The Generation Plan Scheme meets the need for more recuperation time among older 

employees and offers the option of taking extraordinary leave whilst retaining part of the 

employee’s salary and continuing to accrue pension in full. 

The scheme will be budget-neutral. The funds released through the reduction of working hours 

will be used to have the work that becomes available carried out by the inflow of new, 

preferably young employees. 

Participation in this scheme is open to employees who will reach their AOW entitlement age 

within five years. Participation is at the request of the employee and on the condition that, in 

the opinion of the employer, there are no compelling business interests preventing this. 

Participation in the scheme may not take place at the same time as participation in the 

Seniority Scheme for Research Institutes (SROI-2007). Employees who have joined the SROI-

2007 may not terminate their participation prematurely in order to switch to the Generation 

Plan. 

The term of this scheme is limited to the period of 1 July 2018 to 1 January 2020. In the 

autumn of 2019, the scheme will be evaluated in order to determine whether adequate 

restaffing can be achieved and to ensure that participation in the scheme does not lead to an 

increase in the workload of the participant or his colleagues.  

This Generation Plan does not apply to the library (KB). 

 

Temporary employment 

Parties to the Collective Labour Agreement have reached two agreements that will help to turn 

temporary employment into permanent employment sooner: 

-The evaluation period in article 2.6 paragraph 1a will be reduced from two years to one. 

-The years of service spent working for employers within the NWO umbrella organisation will 

be taken into account in the application of the chain provision (the counting of consecutive 

periods to establish whether there is successive employment). 

 

3. Status of the CAO-OI 

This CAO has the status of a standard collective labour agreement from which there can be no 

derogation, unless this is explicitly allowed by the CAO. This CAO implements the 

Decentralisation Terms of Employment for Research Institutes Agreement, hereinafter referred 

to as the Decentralisation Agreement. For the civil servants as defined in the Public Service Act 

the CAO in question is not a CAO in the sense of the Collective Agreements Act (Bulletin of 

Acts 1927, 415). The parties, however, agree that the articles from the Collective Agreements 

Act are applicable mutatis mutandis, unless the nature of an article dictates otherwise. 

For employees under a civil-law labour agreement, the CAO in question is, however, a CAO in 

the sense of the Collective Agreements Act and shall be reported as such to the Health and 

Safety Inspectorate (DCA) of the Ministry of Social Affairs and Employment.1 

With this CAO, parties exercise their option under Wwz to make anomalous arrangements by 

CAO regarding the duration of fixed-term employment, extensions, appointments and 

dismissals for the benefit of those employees to whom Wwz directly applies. 

                                                        
1 The Collective Labour Agreement applies to these employees insofar as the mandatory provisions in the Civil Code 

do not dictate otherwise. 


