
 

 

 

Chapter 13 – Other agreements between the parties to the CAO-OI 

 

 

Article 13.1 Employment after the AOW entitlement age 

After termination of the employment contract on the grounds of article 9.4 paragraph 3, an 

employer who has an employee who is entitled to a state pension may enter into a fixed-term 

employment contract for a specific task/assignment for which there must be a demonstrable 

business interest. The provisions of the Working Beyond AOW Entitlement Act (Wet werken na 

de AOW-gerechtigde leeftijd) shall apply to this employment relationship. For public 

employers, this act shall apply mutatis mutandis. 

 

Article 13.2 Work experience placements 

1. To persons with no or no more than two years of relevant work or research experience who 

are or threaten to become unemployed, or to persons who are employed but in a position 

that is unrelated to their education the employer may, if so requested by these persons, 

offer a work experience placement for a period of no more than one year. 

2. Work experience placements are not regular positions and may not replace regular 

positions. 

3. Persons in a work experience placement do not receive a salary for their work. However, 

their expenses may be covered on a declaration basis, if these expenses are related to the 

work experience placement. Expenses include travel fares to and from the location of the 

work experience placement. 

4. The agreements reached with regard to the work experience placement, including the 

duration, number of hours, nature of the work and the expenses that may be reimbursed 

are laid down in a work experience placement contract. 

5. The CAO and the internal rules pertaining to it do not apply to work experience placements, 

with the exception of this article, articles 1.6, paragraphs 5 through 8, article 1.6, 

paragraph 20, article 1.6, paragraph 21, and article 1.9. 

6. If persons are unemployed and have an unemployment benefit or related benefit, 

permission  from the benefits agency is required to qualify for a work experience placement. 

 

Article 13.3 Participation Act in the event of organisational adjustment or 

reorganisation 

In the case of an organisational adjustment or reorganisation, employees from the target 

groups in the Participation Act will, in all cases, retain a position or duties that are comparable 

in nature and size. In the case of an organisational adjustment or reorganisation, these 

employees cannot be made redundant due to discontinuance of their function. 

 

Article 13.4 Function-based contracts 

1. Employer and employee can mutually agree to conclude a function-based contract. A 

function-based contract lays down results oriented agreements established in relation to the 

scope of employment as defined by the employer. The employee bears his own 

responsibility for implementing holidays and working and resting hours in practice. 

2. The function-based contract can only be concluded with employees in or above scale 14 and 

with employees in the Research Job Family. 

3. When working on a function-based contract, the statutory annual vacation hours must be 

actually taken up per calendar year, and the non-statutory vacation hours will be considered 

taken up at the end of the calendar year.  

4. The statutory annual vacations hours cannot be transferred to the following calendar year. 

Unless the employee due to illness and incapacity for work was not reasonably able to take 

up these vacation hours, these statutory annual vacation hours will be considered taken up 

within the first six months of the following calendar year. 

5. Time-based employment conditions, including AVOM, may be rendered inoperative. For 

researchers in training, it will remain possible to use a part of the non-statutory annual 

vacations hours for an AVOM purpose. 



 

 

6. In case of unforeseen circumstances the employer and employee shall consult about the 

continuation or otherwise of the function based contract. In case of the function based 

contract being continued the results oriented agreements will if necessary be reviewed or 

new agreements will be made. 

 

Article 13.5 ZAOI and BWOI 

In addition to the Collective Labour Agreement, the parties have laid down agreements in the Illness and 

Disability Scheme for Research Institute Personnel (ZAOI) and the Enhanced Unemployment Provision for 

Personnel of Research Institutes (BWOI). These schemes apply to employees to whom the CAO-OI also 

applies. These schemes can be consulted at www.wvoi.nl. 


