
 

 

 

Appendix 5 – Generation Plan Scheme 
 

 

1. Introduction 

The Generation Plan Scheme is one of the agreements reached by parties in relation to the sustainable 

employability of employees. The scheme offers employees who are within five years of their AOW 

entitlement age the option of taking extraordinary leave whilst retaining part of their salary and accruing 

their full pension. The aim of the scheme is to facilitate the ability of employees to continue working in a 

fit and healthy manner until they reach the AOW entitlement age. 

The funds released through this reduction of working hours will be used to have the work that becomes 

available carried out by the inflow of new, preferably young employees. This will support employers in the 

realisation of a balanced labour force. 

 

2.  Membership conditions 

1. On the date on which the employee joins the Generation Plan: 

 1.1 he will have been employed by one of the  

  employers in the Research Institutions sector for a minimum of five years; 

1.2 he will reach AOW entitlement age within five years; 

1.3 he does not have any surplus121leave.  

2. Participation in the scheme is not open to employees of the National Library of the Netherlands (KB). 

3. Participation in the scheme may not take place at the same time as participation in the Seniority 

Scheme for Research Institutes (SROI-2007). 

4. Participation in the scheme shall commence between 1 July 2018 and 1 January 2020. 

 

3. Form 

1. The participant’s duties will be adapted in accordance with the modified working hours. Tasks that 

have become available will be redistributed among other staff.  

2. Pursuant to article 5.17 of the CAO-OI, the member will be granted extraordinary leave whilst 

retaining part of his salary. 

3. Extraordinary leave amounts to 16 or 8 hours per week for employees working full working hours and 

a full working week. Part-time employees will receive the leave pro rata.  

4. The number of hours of extraordinary leave will remain unchanged during the period of participation in 

the scheme. 

5. The participant will receive 50% of his salary for the hours of extraordinary leave. 

6. The pension accrual and the distribution of social insurance contributions between employer and 

employee shall not change as a result of participation in the scheme. 

7. During the period of participation in the scheme, holiday leave will be accrued pro rata of the 

remaining working hours. 

 

4. Reallocation of duties 

1. The participant and his/her line manager shall lay down agreements concerning which duties will be 

performed during the period of extraordinary leave and how the duties that are no longer to be 

performed will be reassigned. 

2. The funds released as a result of the employee’s participation in the scheme will be used to allow the 

inflow of new, preferably young employees for the performance of the duties to be reassigned. 

 

5. Limiting conditions 

1. With due observance of the conditions for participation under point 2, participation in the scheme is 

open to everyone, unless compelling business interests make this impossible. 

2. Employees with surplus leave (see CAO-OI article 5.3 paragraph 5) are expected to use their surplus 

leave first before joining the scheme. 

                                                        
12  Surplus is understood to mean a leave entitlement of over 80 hours plus the proportionate part of the leave over 

the remaining part of the current year, calculated from the desired moment of participation in the scheme. 



 

 

3. During participation in this scheme, the employee’s deployability in the event of partial incapacity for 

work is no higher than his actual working week. 

4.  If an employee who participates in the scheme is fully incapacitated for work, participation may be 

terminated temporarily at the employee’s request. In the event of long-term full incapacity for work, 

participation in this scheme will terminate before the end of a year of incapacity for work, and the 

employee will return to his original appointment.  

 

6. Other 

Parties to the Collective Labour Agreement shall evaluate the scheme in autumn 2019. With due 

observance of the result of the evaluation, and on the grounds of acquired experiences, it will be 

discussed by the Collective Labour Agreement committee whether the Generation Plan Scheme should be 

continued, in either an altered or unaltered format. 


